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Ways to better support 

underrepresented genders 
Underrepresented genders including women, trans and non-binary individuals often 
comprise a rapidly growing share of the workplace. However, many companies still fail to 
adequately acknowledge them during and after the hiring process. Here are some best 
practices for being more inclusive throughout the process. 

PART ONE - DURING THE HIRING PROCESS 

#1 Build an inclusive job application 
If you want to show that your company is a safe space for everyone, job applications should 
use inclusive language. The application is a first impression and can serve as an important 
signal of what your workplace values. 

#2 Don't just use 'other' 
Some companies simply add an "other" option to the gender section of their applications. 
However, that word is actually not helpful or supportive. Instead, you may consider offering 
alternative gender options or simply providing a fill-in-the-blank option. 

#3 Consider other aspects of inclusion 
Many underrepresented genders such as non-binary and trans individuals use a name other 
than the one they were assigned at birth. You should be careful to use each candidate's 
preferred name. If you are not sure what name they go by, simply ask them "What do you like 
to be called?" and then respect them by using the name they request. What's more, when 
verifying their background, keep in mind that their references might have known them by a 
different name. 

Attract great candidates with lndeed's new Al Job Description Generator 
Reduce the time it takes to craft clear, compelling job descriptions with lndeed's Al Job Description 
Generator tool. Combining the benefits of OpenAl's GPT with lndeed's own proprietary Al, you can 
quickly create compelling job descriptions to attract candidates. 

( ___ T_ry_it _n_o_w __ ) 

Learn more with /Lead 
Get more guidance on helping non-binary job 

seekers feel included, in our detailed guide. 

Indeed, How to Help Non-8 nary Job Seekers Feel Included, Not 'Othered', March 23. 

Read it now 

https://www.indeed.com/lead/attract-great-candidates-with-indeeds-new-ai-powered-job-description-tool?hl=en
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