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How hiring people with disabilities can 
revolutionize your company 
People who identify as having a disability often exemplify the qualities that any company 
would prize in a prospective employee: adaptability, resourcefulness, tenacity and a 
capacity to overcome significant challenges. Here's a look at the benefits of hiring people 
with disabilities- and how doing so can revolutionize your company. 

Employees who perceive their organization to be committed 
to diversity and who feel included are 80% more likely 
to believe they work in a high-performing organization.1

• Employees with disabilities help to diversify a workplace, providing valuable new
perspectives and demonstrating a company's commitment to equity, inclusion
and accessibility.

• By hiring people with disabilities, a company becomes a better reflection of its
consumer base.

• Hiring people with disabilities is shown to lead to higher revenues, net income and
profit margins.2 

• Demonstrating an inclusive culture is attractive to ali types of potential employees,
as well as consumers.

"At every stage, work to remove 'otherness'. lnclude 
the voice and image of employees with a disability 
in your website, media and any other way your 
organization represents itself." 

- Donna Bungard, senior marketing accessibility program manager at lndeed

Learn more with /Lead 
There's even more helpful advice on supporting 

employees with disabilities in our free article. 

1 Wa ter, Is that mclusion In my soup? A new recipe to improve bus1ness performance - Deloitte 

2 Gett,ng to Equal· The D sabihty lnclus,on Advantage - Accenture 
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