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Work wellbeing for
employee productivity

Prioritising employee wellbeing is not only a reflection of a company’s values but also a strategic
decision that has been shown to significantly boost business performance.

How many workers put a lot of time and energy into tasks?

A higher percentage of 'happy' workers put in more effort at work.
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Sources
* A commissioned study conducted by Forrester Consulting on behalf of Indeed, March 2023 4 Base: 1,506 respondents in Germany who are part of the active workforce
Note: Showing 4 or 5 on a scale of 1[Very rarely] to 5 [Very often] 5 Base: 411 respondents in France identified as having high wellbeing (i.e. 'happy'); 1,097

t Indeed Work Wellbeing Report, based on a commissioned survey, conducted by Forrester respondentsin France identified as having low-to-moderate wellbeing (i.e. ‘not happy’)

Consulting, 2023 6 Base: 1,504 respondents in the Netherlands who are part of the active workforce
1n=4,002 US adults

2 n=1,510 Canadian adults

3n=1,517 UK adults
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